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Part I 
 
Course Title:    Directed Studies in Organizational Behavior and Human Resource Management  
 
Course Code:  MGT 8907 
 
Course Duration:  One Semester 
 
Credit Units:    3 
 
Level:    R8 
 
Medium of Instruction: English  
 
Prerequisites: (Course Code and Title)   NIL 
 
Precursors: (Course Code and Title)    NIL 
 
Equivalent Courses: (Course Code and Title)             NIL 
 
Exclusive Courses: (Course Code and Title)   NIL 
 
 
Part II  
 
1. Course Aims: 
 
The aims of this course are to: 
 

 provide students with a critical understanding of the theories and concepts 
underlying organizational behavior and human resource management 

 help students gain insights into key research areas and research techniques in 
these fields and develop research hypotheses 

 
 
 
 
 
 



  

     

2. Course Intended Learning Outcomes (CILOs) 
 

Upon successful completion of this course, students should be able to: 
 

No. CILOs Weighting (if applicable) 
1. Demonstrate knowledge of key research areas in 

the interrelated fields of organizational behavior 
and human resource management. 

20% 

2. Critically evaluate the theories and concepts 
underlying organizational behavior and human 
resource management 

30% 

3. Generate research hypotheses using theories and 
concepts relating to organizational behavior and 
human resource management logically 

50% 

 
3. Teaching and learning Activities (TLAs) 
(Indicative of likely activities and tasks designed to facilitate students’ achievement of the CILOs. Final details will 
be provided to students in their first week of attendance in this course) 
 

Total Hours (Group Size):  Seminars 39 (1-3) 

 
ILO No TLAs Hours/week (if applicable) 
1, 2 Emphasis in lectures is placed on the 

rigorous use of fundamental techniques 
--- 

1, 2 Learning through discussions and 
presentations on prescribed readings 

--- 

3 Learning through writing a research 
proposal 

--- 

 
 
4.  Assessment Tasks/Activities 
(designed to assess how well the students achieve the CILOs) 

100% Coursework 
 
Contribution to the Discussion (20%) 
Learning best occurs through active participation. Participation will be evaluated on 
two dimensions: 1. active engagement (50%) and 2. quality of contribution to 
discussions (50%). Indicators of active engagement include regular attendance, taking 
the initiative in raising questions and issues, as well as active participation in 
discussion. Quality of contribution will be evaluated by the relevance and usefulness 
of students’ comments in the classes. 
 
Proposal Presentation (20%) 
The purpose of this presentation is to provide the supervisor with an overview of what 
the student has done. Design the presentation so that it highlights the work done on 
the research proposal. Presentation will be judged based on the following criteria: 1) 
Was it interesting and creative?; 2) Was it well-structured and organized?; and 3) Did 
a student effectively grab the audience’s attention? 
 
Research Proposal (60%)   



  

     

The purpose of this research proposal is to help a student develop a research proposal 
using theories and concepts relating to organizational behavior and human resource 
management. Research proposal will be judged based on the following criteria: 1) 
Were the topics analyzed and explained clearly, with some depth, and appropriately 
illustrated?; 2) Was the proposal expanded through explicit use of theories, concepts, 
and ideas learned in readings and classes?; and 3) Were the research hypotheses 
developed logically with appropriate citations and theoretical arguments? 
 
  

ILO No 
AT1: 

Contributions in 
Discussion 

AT2: 
Proposal 

Presentation 

AT3: 
Research Proposal 

Remarks 

CILO 1 2 2 1 
1: Minor focus on 

the ILO; 
 

2: Main focus on the 
ILO) 

 

CILO 2 2 1 2 

CILO 3   2 

 
 
Contribution to the Discussion (20%) 
 
Fail  
(F) 

Marginal  
(D) 
 

Adequate  
(C- to C+) 
 

Good  
(B- to B+) 
 

Excellent  
(A- to A+) 

Not attending 
70% of classes. 

Student is 
almost never 
prepared for 
class with 
relevant class 
materials. 
Student is 
almost always 
late to class and 
leaves early. 
Student almost 
never 
contributes to 
class by offering 
ideas and asking 
questions. 

Student is 
occasionally 
prepared for 
class with 
relevant class 
materials. 
Student is 
occasionally late 
to class and 
leaves early. 
Student 
occasionally 
contributes to 
class by offering 
ideas and asking 
questions. 

Student is 
frequently 
prepared for 
class with 
relevant class 
materials. 
Student is 
frequently 
punctual and 
attends full-
time. Student 
frequently 
contributes to 
class by offering 
ideas and asking 
questions once 
per class. 

Student is 
almost always 
prepared for 
class with 
relevant class 
materials. 
Student is 
almost always 
punctual and 
attends full-
time. 
Student almost 
always 
contributes to 
class by offering 
ideas and asking 
questions more 
than once per 
class. 

 

Assessing Proposal Presentation (20%)                                                                                                             
 

Each presentation will last for 50 minutes followed by questions and answers for 10 
minutes. The team presentations will be assessed as follows: Excellent = 5, Good = 4, 
Acceptable = 3, Poor = 2, Very poor = 1. 
   
Aspects of presentation               Score 



  

     

        
 Coverage of issues     1 2 3 4 5 
 
Clarity of presentation     1 2 3 4 5 
 
Questions and answers     1 2 3 4 5 
 
Team coordination     1 2 3 4 5 
   
 
Research Project (60%) 
 

Marginal 
D 

1.0 

Adequate 
C-   C    C+ 
1.7  2.0  2.3

Good 
B-    B    B+ 
2.7  3.0  3.3

Excellent 
A-    A    A+ 
3.7  4.0  4.3 

PPiieecceess  ooff  eevviiddeennccee  aarree  
rreelleevvaanntt  aanndd  aaccccuurraattee,,  
bbuutt  aarree  iissoollaatteedd,,  
aaddddrreessssiinngg  aa  lliimmiitteedd  
nnuummbbeerr  ooff  iissssuueess..  
DDeemmoonnssttrraattiioonn  ooff  
uunnddeerrssttaannddiinngg  iinn  aa  
mmiinniimmaallllyy  aacccceeppttaabbllee  
wwaayy..  PPoooorr  ccoovveerraaggee,,  
nnoo  oorriiggiinnaalliittyy,,  wweeaakk  
jjuussttiiffiiccaattiioonn  ooff  tthhee  
rreesseeaarrcchh  hhyyppootthheesseess..    
 

TThhee  eevviiddeennccee  iiss  rreelleevvaanntt,,  
aaccccuurraattee  aanndd  ccoovveerrss  aa  
ffaaiirr  nnuummbbeerr  ooff  iissssuueess..  
HHoowweevveerr,,  tthheerree  iiss  lliittttllee  
eevviiddeennccee  ooff  aann  oovveerraallll  
vviieeww  ooff  tthhee  pprrooppoossaall..  
DDeemmoonnssttrraatteess  
ddeeccllaarraattiivvee  
uunnddeerrssttaannddiinngg  ooff  aa  
rreeaassoonnaabbllee  aammoouunntt  ooff  
ccoonntteenntt..  AAbbllee  ttoo  ddiissccuussss  
ccoonntteenntt  mmeeaanniinnggffuullllyy  
bbuutt  lliittttllee  aapppplliiccaattiioonn  oorr  
iinntteeggrraattiioonn  ooff  iitteemmss..  FFaaiirr  
jjuussttiiffiiccaattiioonn  ooff  tthhee  
rreesseeaarrcchh  hhyyppootthheesseess..    
   

TThhee  eevviiddeennccee  
pprreesseennttss  aa  ggoooodd  
aapppprreecciiaattiioonn  ooff  tthhee  
ggeenneerraall  tthhrruusstt  ooff  tthhee  
pprrooppoossaall..  GGoooodd  
ccoovveerraaggee  wwiitthh  
rreelleevvaanntt  aanndd  aaccccuurraattee  
ssuuppppoorrtt..  AA  cclleeaarr  
vviieeww  ooff  hhooww  vvaarriioouuss  
aassppeeccttss  ooff  tthhee  
ccoonncceeppttss  aanndd  
tthheeoorriieess  iinntteeggrraattee  ttoo  
ffoorrmm  aa  tthhrruusstt  oorr  
ppuurrppoossee..  TThhee  
rreesseeaarrcchh  hhyyppootthheesseess  
wweerree  wweellll  jjuussttiiffiieedd.. 

AAss  iinn  BB,,  bbuutt  wwiitthh  
hhiigghheerr  ddeeggrreeee  ooff  
oorriiggiinnaalliittyy..  GGoooodd  
eevviiddeennccee  ooff  
rreefflleeccttiioonn  oonn  oowwnn  
ppeerrffoorrmmaannccee  
bbaasseedd  oonn  tthheeoorryy..  
VVeerryy  ssttrroonngg  
jjuussttiiffiiccaattiioonn  ooff  
rreessppoonnssee  bbaasseedd  oonn  
tthheeoorryy  aanndd  
pprraaccttiiccee..  

 
Note for all Assessments (Contribution to the Discussion, Proposal Presentation, and 
Research Project): Scale: A+ = 95%+; A = 90% to 94%; A- = 85% to 89%; B+ = 
80% to 84%; B = 75% to 79%; B- = 70% to 75%; C+ = 65% to 69%; C = 60% to 
64%; C- = 55% to 59%; D = 50% to 54%; F = 0% to 49%. 
 
5. Grading of Student Achievement:  
 
Letter  Grade Definitions  Criteria   
  A+   Excellent  
  A    
  A-    
 
  B+   Good 
  B    
  B-    
 
  C+   Adequate 
  C    
  C-    



  

     

 
  D   Marginal 
 
  F   Failure 
 
  P   Pass 
 
 
Part III   
 
Keyword Syllabus: 
 
Employee Behavior, Work Motivation, Job Attitudes, Job Stress and Employee Health, 
Work Teams, Leadership, Politics in Organizations, Cultures in Work Organizations, 
Societal Cultures and Work Organizations, Recruitment and Selection, Performance 
Appraisal and Feedback, Employee Compensation, Training and Development 
 
Eeesential Reading: 
 
Brief, A.P., & Dukerich, J.M. (1991).  Theory in organizational behavior:  Can it be 
useful?  Research in Organizational Behavior, 13, 327-352. 

 
Jackson, S. E., & Schuler, R. S. (1995). Understanding human resource management 
in the context of organizations and their environments. Annual Review of Psychology, 
46, 237-264. 

 
Locke, E. A. (1982). The ideas of Frederick W. Taylor: An evaluation. Academy of 
Management Review, 7, 14-24. 

 
Wren, D. A. (1994). The evolution of management thought. New York: Wiley. 
 
A list of articles for each topic will be distributed in classes.  
 


